LY Translated from Arabic to English - www.onlinedoctranslator.com

Ministry education High And search Scientific

device Supervision And the calendar Scientific

circle aguarantee the quality And accreditation Academic
to divide Accreditation



https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=doc&utm_campaign=attribution
https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=doc&utm_campaign=attribution

the introduction:

Organizational behavior is a sub-field of the human sciences in
which the personality of the individual and his motivations for
performing a certain behavior are studied, with the aim of regulating
these emotions and linking them to other achievable goals, whether

at the level of a single individual or groups..

Concepts and terminology:

Description of academic behavior:ldentifying the causes of behavior, predicting

behavior based on knowledge of the causes of behavior. And controlAnd
controlOn behavior by influencing the causes.

Course description: Behavior is the activity that comes from an organism, as a

result of its interaction with certain environmental conditions in an attempt to
modify and change them. The activity that comes from a living organism is
nothing but a set of responses that it makes, in response to specific stimuli and
stimuli.

Program vision:The study of organizational behavior is essential for managers

and leaders, because it provides insights into how to effectively manage and lead
teams, improve employee performance, and create a positive organizational
culture.

Program message:The study of organizational behavior helps managers manage

people effectively within the organization, which helps them motivate employees




towards better productivity, because organizational behavior enables the manager
to understand and analyze the nature and behavior of employees.

Program Goals:Discover the main goals of organizational behavior, from job

satisfaction to leadership development. Boost your productivity and success today

Curriculum structure:The study of human behavior is considered an important
and useful study for individuals and society as a whole. It leads to a better
understanding of the world around us, and also enhances the positive well-being
of individuals in general. It has been noted that analyzing and understanding
behavior offers many benefits in several areas, the most important of which are
the following: treating people with autism spectrum disorder.

Learning Outcomes: Knowledge and understanding of the role of human factors in the success of

organizations. The student learns about the basic theories and concepts that explain organizational behavior.
Teaching the student how to develop the behavior and psychological tendencies of individuals within organizations.

Teaching and learning strategiesEthology as a general discipline is considered

a branch of biology, although theories in psychology have been developed based
on ideas from ethics (sociobiology, evolutionary psychology, attachment theory,

theories about human universals such as sex differences, incest avoidance,

mourning, and seriality). Hierarchy and the pursuit of possession).
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